CoDE OF CONDUCT INFOTECH

In accordance with the "Code of Conduct" set out herein, Infotech AG (hereinafter "Infotech") is
committed to acting responsibly and sustainably in all aspects of its business and supply chain
relationships and promotes an environment of integrity, respect and fairness. Infotech strives to
build and maintain long-term partnerships both within the company and with its suppliers.
Accordingly, Infotech expects its employees, partners and suppliers to conduct business ethically.
They are required to comply with all applicable laws, regulations, the requirements set out in this
Code of Conduct and all obligations set out in other documents such as contracts, confidentiality
agreements, etc. The following chapters set out our expectations on various topics such as the
environment, employees, health and safety, material compliance and ethics. The latest version of
this document can be found on our website www.infotech.swiss.

1 Environment

We all know how important it is for our lives and our health to protect the environment:

e Our employees and suppliers are aware of the importance of environmental protection and
therefore comply with all applicable international and national environmental laws, regulations
and standards.

* Infotech has introduced and maintains an environmental management system (in accordance
with ISO 14001) to minimize environmental impact and improve environmental protection in
daily operations. Our suppliers are also required to establish and maintain an environmental
management system. We are aware of the difficulties that some companies, especially small
ones, may have in obtaining certification. We therefore do not make this a condition. However,
we expect activities to be carried out in accordance with the standard.

2 Employees

We fully recognize the labour standards issued by the International Labour Organization (ILO) as
well as all locally and regionally applicable regulations and standards. We expect the same from
our suppliers. This includes, but is not limited to, the following points:

e Employmentisin accordance with the Universal Declaration of Human Rights.

e Anyform of involuntary employment, such as forced or child labor, is prohibited.

e Equal opportunities and equal treatment are promoted and any form of discrimination is
prohibited in all companies and on all possible grounds.

* Any abusive or exploitative behavior, such as sexual harassment, is prohibited.

e The applicable laws on working hours, remuneration and other working conditions are
complied with.

3 Health protection and safety

The health and safety of our employees is of the utmost importance to us. For this reason, the
following points apply to us and our suppliers:

* All necessary measures are taken to ensure a safe working environment that promotes the
health and safety of employees. Accidents and health risks should be minimized or even
avoided through preventive approaches.

®* Products delivered to Infotech are packaged and delivered in accordance with all
applicable regulations to ensure that no safety problems occur during transportation or at
Infotech or any other recipient.
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4 Material compliance and conflict minerals

We strive to comply with all applicable regulations and requirements (e.. REACH, RoHS or the Dodd
Frank Act) regarding the use of substitute materials in our machines. We encourage our suppliers
to do the same and therefore expect the following:

* They can prove that no conflict minerals are contained in the products and respond promptly to
such arequest from us.

* They inform us of all substances in their products that must be specially labeled in accordance
with the applicable regulations.

5 Ethics

Ethical standards of conduct and social responsibility are embedded in all our business practices.
We therefore expect our suppliers to conduct their business in an ethical manner, which includes
the following points:

e Compliance with all applicable antitrust, anti-corruption and competition laws and trade
regulations.

* Respect for privacy and information security. To this end, each party undertakes not to disclose
confidential information without the prior written consent of the other party. This obligation of
confidentiality shall remain in force even after the termination of the business relationship.

* Avoidance of any corrupt practices, including but not limited to fraud, bribery, money
laundering and financing of terrorism.

* Rejection of inappropriate payments or other attempts to exert influence in the context of a
business relationship. This also includes neither offering nor accepting excessive or personal
gifts.

6 Information security and data protection

Infotech, as well as its suppliers, undertake to implement appropriate organisational and technical
measures to ensure information security and data protection. These measures must be suitable to
ensure the confidentiality, integrity, and availability of the information processed in the course of
the collaboration. The measures shall be based on recognised standards such as ISO/IEC 27001,
ISO/IEC 27002, or TISAX (VDA ISA 6.0). Immediate notification in the event of a security incident (no
later than 24 hours after becoming aware of it) is required and must include at least the nature and
timing of the incident, the data affected, and the measures taken.
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7 Inspection, correction and continuous
improvement

Infotech employees and managers, as well as our suppliers, are responsible for compliance with
this Code of Conduct. All parties are encouraged to immediately report any questions, concerns or
reported violations of this Code of Conduct to the appropriate department or person. In the event
of such an incident, corrective and preventive actions will be planned and implemented to prevent
further violations. We reserve the right to audit our suppliers to verify compliance with this Code of
Conduct.

We have introduced appropriate systems and measures to promote continuous improvement.
Quality management is therefore a central component of our management system. Consequently,
we also expect our suppliers to introduce methods and tools that help them to improve in each of
the areas mentioned above.

8 Revision and updating

This Code of Conduct is regularly reviewed and updated to ensure that it complies with current
legal requirements and ethical standards.

All Infotech employees and suppliers are required to read and understand this document carefully.
By continuing their business relationship with Infotech, they accept the terms of this Code of
Conduct.
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